UNITED STATES

SECURITIES AND EXCHANGE COMMISSION
Washington, D.C. 20549

FORM 8-K

CURRENT REPORT
Pursuant to Section 13 or 15(d)
of the Securities Exchange Act of 1934

May 25, 2023
Date of Report (date of earliest event reported)

Installed Building Products, Inc.

(Exact name of registrant as specified in its charter)

Delaware 001-36307 45-3707650
(State or other jurisdiction of (Commission File Number) (L.R.S. Employer Identification Number)
incorporation or organization)

495 South High Street, Suite 50, Columbus, OH 43215
(Address of principal executive offices and zip code)
614-221-3399

(Registrant's telephone number, including area code)

Check the appropriate box below if the Form 8-K filing is intended to simultaneously satisfy the filing obligation of the registrant under any of the
following provisions:

Ooooao

Written communications pursuant to Rule 425 under the Securities Act (17 CFR 230.425)

Soliciting material pursuant to Rule 14a-12 under the Exchange Act (17 CFR 240.14a-12)

Pre-commencement communications pursuant to Rule 14d-2(b) under the Exchange Act (17 CFR 240.14d-2(b))
Pre-commencement communications pursuant to Rule 13e-4(c) under the Exchange Act (17 CFR 240.13e-4(c))

Securities registered pursuant to Section 12(b) of the Act:
Title of each class Trading Symbol Name of each exchange on which registered
Common Stock IBP New York Stock Exchange

Indicate by check mark whether the registrant is an emerging growth company as defined in Rule 405 of the Securities Act of 1933 (§230.405 of
this chapter) or Rule 12b-2 of the Securities Exchange Act of 1934 (§240.12b-2 of this chapter).

Emerging growth company [

If an emerging growth company, indicate by check mark if the registrant has elected not to use the extended transition period for complying with
any new or revised financial accounting standards provided pursuant to Section 13(a) of the Exchange Act.



Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.

Approval of 2023 Omnibus Incentive Plan

As described in Item 5.07 below, on May 25, 2023, at the 2023 Annual Meeting of Stockholders (the “Annual Meeting”) of Installed Buildings Products,
Inc. (the “Company”), the Company’s stockholders approved the 2023 Omnibus Incentive Plan (the "2023 Plan"), under which 370,000 shares of common
stock are reserved for issuance pursuant to equity awards plus (i) any shares remaining available for grant under the 2014 Omnibus Incentive Plan (the
"2014 Plan"), (ii) unexercised shares subject to appreciation awards (i.e. stock options or other stock-based awards based on the appreciation in value of a
share of the Company’s common stock) granted under the 2014 Plan that expire, terminate, or are canceled for any reason without having been exercised in
full, and (iii) shares subject to awards that are not appreciation awards granted under the 2014 Plan that are forfeited for any reason.

The Company's Board of Directors (the "Board") adopted the 2023 Plan, subject to stockholder approval, on March 14, 2023. The 2023 Plan became
effective on May 26, 2023.

A summary of the material terms of the 2023 Plan is set forth in the Company’s definitive proxy statement for the Annual Meeting filed with the Securities
and Exchange Commission on April 13, 2023 (the “Proxy Statement™”) as Proposal 5, beginning on page 78, and is incorporated herein by reference. That
summary and the foregoing description are qualified in their entirety by reference to the text of the 2023 Plan, which is filed as Exhibit 10.1 to this Current
Report on Form 8-K and incorporated herein by reference.

Reconstituted Committees

Following the Annual Meeting and in connection with Ms. Moore's election at the Annual Meeting, as described in Item 5.07 below, the Board appointed
Marchelle E. Moore to the Compensation and Human Capital Committee and the Nominating and Corporate Governance Committee, effective
immediately. Michael H. Thomas has stepped down from the Compensation and Human Capital Committee effective upon Ms. Moore's joining the
Compensation and Human Capital Committee. The current members of these committees are as follows:

Compensation & Human Capital Committee Nominating and Corporate Governance Committee
Janet E. Jackson Margot L. Carter

David R. Meuse Lawrence A. Hilsheimer

Marchelle E. Moore Janet E. Jackson

Marchelle E. Moore

Indemnification Agreement

In connection with Ms. Moore's election as a director of the Company, the Company will enter into an indemnification agreement with her in the same form
as the indemnification agreements the Company has entered into with its other directors and officers.

Item 5.07. Submission of Matters to a Vote of Security Holders.

At the Annual Meeting, the number of shares of common stock entitled to vote was 28,375,308 shares, representing the number of the Company’s shares
outstanding as of the record date, March 30, 2023. Proxies were solicited pursuant to the Company’s definitive proxy statement filed with the Securities
and Exchange Commission on April 13, 2023.

The voting results described below on each matter submitted to the Company’s stockholders are final:

a. The following directors were elected for terms expiring at the Company’s Annual Meeting in 2026:

Nominee Votes For Votes Against Abstain Broker Non-Votes
Michael T. Miller 23,413,309 2,507,717 7,368 610,913




Marchelle E. Moore 25,863,063 58,071 7,260 610,913
Robert H. Schottenstein 25,704,729 216,269 7,396 610,913

b. The appointment of Deloitte & Touche LLP as the Company’s independent public accounting firm for the fiscal year ending December 31, 2023
was ratified:

Votes For Votes Against Abstain Broker Non-Votes
26,451,480 79,894 7,933 0

c. The non-binding advisory proposal to approve the compensation of the Company’s named executive officers was approved:

Votes For Votes Against Abstain Broker Non-Votes
24,722,256 1,153,174 52,964 610,913

d. The non-binding advisory vote on the frequency of the non-binding advisory vote on the compensation of our named executive officers on an
annual basis was approved:

1 Year 2 Years 3 Years Abstain Broker Non-Votes
25,193,317 1,278 683,016 50,783 610,913

In light of such vote, the Company's Board of Directors has determined that the Company will hold future non-binding advisory votes on
executive compensation on an annual basis until the next required vote on the frequency of stockholder votes on the compensation of executives.

e. Our 2023 Omnibus Incentive Plan was approved:

Votes For Votes Against Abstain Broker Non-Votes
24,433,612 1,475,987 18,795 610,913

Item 7.01 Regulation FD Disclosure

On May 30, 2023, the Company issued a press release announcing the election of Ms. Moore to the Board. A copy of the press release is furnished as
Exhibit 99.1 to this report.

The information contained in this Item 7.01 is being furnished and shall not be deemed to be “filed” for the purposes of Section 18 of the Securities
Exchange Act of 1934, as amended, or otherwise subject to the liabilities of that Section. Furthermore, the information contained in this Item 7.01 shall not
be deemed to be incorporated by reference into any registration statement or other document filed with the Securities and Exchange Commission, except as
shall be expressly set forth by specific reference in such filing.

Item 9.01 Financial Statements and Exhibits

(d) Exhibits:
Exhibit No. Description
10.1 Installed Building Products, Inc. 2023 Omnibus Incentive Plan
99.1 Press Release of Installed Building Products, Inc. dated May 30, 2023

104 Cover Page Interactive Data File (embedded within the Inline XBRL document)



SIGNATURE

Pursuant to the requirements of the Securities Exchange Act of 1934, as amended, the Registrant has duly caused this report to be signed on its behalf by
the undersigned hereunto duly authorized on this 30" day of May, 2023.

INSTALLED BUILDING PRODUCTS, INC.

By: /s/ Michael T. Miller

Name: Michael T. Miller

Title: Chief Financial Officer
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INSTALLED BUILDING PRODUCTS, INC.

2023 OMNIBUS INCENTIVE PLAN

ARTICLE I

PURPOSE

The purpose of this Installed Building Products, Inc. 2023 Omnibus Incentive Plan is to enhance the profitability and value of
the Company for the benefit of its stockholders by enabling the Company to offer Eligible Employees, Consultants and Non-Employee
Directors incentive awards to attract, retain and reward such individuals and strengthen the mutuality of interests between such
individuals and the Company’s stockholders. The Plan, as set forth herein, is effective as of the Effective Date (as defined in Article
XIV).

ARTICLE Il

DEFINITIONS

For purposes of the Plan, the following terms shall have the following meanings:
1.1 %2014 Plan” means the Installed Building Products, Inc. 2014 Omnibus Incentive Plan.

1.2 “Acquisition Event” means a merger or consolidation in which the Company is not the surviving entity, any
transaction that results in the acquisition of all or substantially all of the Company’s outstanding Common Stock by a single person or
entity or by a group of persons or entities acting in concert, or the sale or transfer of all or substantially all of the Company’s assets.

1.3 “Affiliate” means each of the following: (a) any Subsidiary; (b) any Parent; (c) any corporation, trade or business
(including a partnership or limited liability company) that is directly or indirectly controlled 50% or more (whether by ownership of stock,
assets or an equivalent ownership interest or voting interest) by the Company or any Affiliate; (d) any corporation, trade or business
(including a partnership or limited liability company) that directly or indirectly controls 50% or more (whether by ownership of stock,
assets or an equivalent ownership interest or voting interest) of the Company; and (e) any other entity in which the Company or any
Affiliate has a material equity interest and that is designated as an “Affiliate” by resolution of the Committee.

1.4 “Appreciation Award” means any Stock Option or any Other Stock-Based Award that is based on the appreciation in
value of a share of Common Stock in excess of an amount at least equal to the Fair Market Value on the date such Other Stock-Based
Award is granted.

15 “Award” means any award granted or made under the Plan of any Stock Option, Restricted Stock, Other Stock-Based
Award or Performance Based Cash Award.

1.6 “Board” means the Board of Directors of the Company.

1.7 “Cause”’ means, with respect to a Participant’s Termination of Employment or Termination of Consultancy: unless

otherwise determined by the Committee at the time of the grant of the Award, termination due to (a) the Participant’s conviction of, or
plea of guilty or nolo contendere to, a felony; (b) perpetration by the Participant of an illegal act, dishonesty or fraud that could have a
significant adverse effect on the Company or its assets or reputation; or (c) the Participant’s willful misconduct with regard to the
Company, as determined by the Committee. With respect to a Participant’s Termination of
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Directorship, “cause” means an act or failure to act that constitutes cause for removal of a director under Delaware law.

1.8 “Change in Control” means the occurrence of any of the following:

(@) the acquisition (including through purchase, reorganization, merger, consolidation or similar transaction),
directly or indirectly, in one or more transactions by a Person (other than any Edwards Investors) of beneficial ownership (within the
meaning of Rule 13d-3 under the Exchange Act) of securities representing 45% or more of the combined voting power of the securities
of the Company entitled to vote generally in the election of directors of the Board (the “Company Voting_Securities”), calculated on a
fully diluted basis after giving effect to such acquisition;

(b) an election of Persons to the Board that causes two-thirds of the Board to consist of Persons other than (i)
members of the Board on the Effective Date and (ii) Persons who were nominated for election as members of the Board at a time
when two-thirds of the Board consisted of Persons who were members of the Board on the Effective Date; provided that any Person
nominated for election by a Board at least two-thirds of which consisted of Persons described in clauses (i) or (ii) or by Persons who
were themselves nominated by such Board shall be deemed to have been nominated by a Board consisting of Persons described in
clause (i);

(c) the sale or other disposition, directly or indirectly, of all or substantially all of the assets of the Company and its
subsidiaries, taken as a whole, to any Person (other than any Edwards Investors).

1.9 “Change in Control Price” has the meaning set forth in Section 10.1.

1.10 “Code” means the Internal Revenue Code of 1986, as amended. Any reference to a section of the Code shall also be
a reference to any successor provision and any Treasury Regulation promulgated thereunder.

1.11 “Committee” means: (a) with respect to the application of the Plan to Eligible Employees and Consultants, a
committee or subcommittee of the Board consisting of two or more non-employee directors, each of whom is intended to be (i) to the
extent required by Rule 16b-3, a “nonemployee director” as defined in Rule 16b-3; and (ii) as applicable, an “independent director” as
defined under the Nasdaq Listing Rules, the NYSE Listed Company Manual or other applicable stock exchange rules; and (b) with
respect to the application of the Plan to Non-Employee Directors, the Board. To the extent that no Committee exists that has the
authority to administer the Plan, the functions of the Committee shall be exercised by the Board and all references herein to the
Committee shall be deemed references to the Board. If for any reason the appointed Committee does not meet the requirements of
Rule 16b-3, such noncompliance shall not affect the validity of Awards, grants, interpretations or other actions of the Committee.

1.12 “Common Stock” means the common stock of the Company, par value $0.01 per share.

1.13 “Company” means Installed Building Products, Inc., a Delaware corporation, and its successors by operation of law.

1.14 “Competitor” unless otherwise defined in an agreement with a Participant containing restrictive covenants, means any
Person that is, directly or indirectly, in competition with the business or activities of the Company and its Affiliates.

1.15 “Consultant” means any natural person who provides bona fide consulting or advisory services to the Company or its
Affiliates, provided that such services are not in connection with the offer or sale of securities in a capital-raising transaction, and do
not, directly or indirectly, promote or maintain a market for the Company’s or its Affiliates’ securities.

1.16 “Detrimental Activity’ means:
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@) without written authorization from the Company, disclosure to any Person outside the Company and its
Affiliates, except as necessary in the furtherance of the Participant’s responsibilities to the Company or any of its Affiliates, at any time,
of any confidential or proprietary information of the Company or any of its Affiliates acquired by the Participant at any time prior to the
Participant’s Termination;

(b) any activity while employed or performing services that results, or if known could have reasonably been
expected to result, in the Participant’s Termination for Cause;

(c) without written authorization from the Company, directly or indirectly, in any capacity whatsoever, (i) own,
manage, operate, control, be employed by (whether as an employee, consultant, independent contractor or otherwise, and whether or
not for compensation) or render services to any Competitor; (ii) solicit, aid or induce any customer of the Company or any Subsidiary
to curtail, reduce or terminate its business relationship with the Company or any Subsidiary, or in any other way interfere with any such
business relationships with the Company or any Subsidiary; (iii) solicit, aid or induce any employee, representative or agent of the
Company or any Subsidiary to leave such employment or retention or to accept employment with or render services to or with any
other person, firm, corporation or other entity unaffiliated with the Company or hire or retain any such employee, representative or
agent or take any action to materially assist or aid any other person, firm, corporation or other entity in identifying, hiring or soliciting
any such employee, representative or agent; or (iv) interfere, or aid or induce any other person or entity in interfering, with the
relationship between the Company, its Subsidiaries and any of their respective vendors, joint venturers or licensors;

(d) a material breach of any restrictive covenant contained in any agreement between the Participant and the
Company or an Affiliate.

Only the Chief Executive Officer or the Chief Financial Officer of the Company (or his or her designee, as evidenced in writing) shall
have the authority to provide the Participant with written authorization to engage in the activities contemplated in subsections (a) and

(c).

1.17 “Disability” means with respect to a Participant’s Termination, a permanent and total disability as defined in Section
22(e)(3) of the Code. A Disability shall only be deemed to occur at the time of the determination by the Committee of the Disability.
Notwithstanding the foregoing, for an Award that provides for payment or settlement triggered upon a Disability and that constitutes a
Section 409A Covered Award, the foregoing definition shall apply for purposes of vesting of such Award, provided that for purposes of
payment or settlement of such Award, such Award shall not be paid (or otherwise settled) until the earliest of: (A) the Participant’s
“disability” within the meaning of Section 409A(a)(2)(C)(i) or (ii) of the Code, (B) the Participant’s “separation from service” within the
meaning of Section 409A of the Code and (C) the date such Award would otherwise be settled pursuant to the terms of the Award
agreement.

1.18 “Edwards Investors” means Jeffrey Edwards, Peter Edwards, Anne Edwards and Michael Edwards, and the
investment entities through which any of them directly and indirectly beneficially owns or acquires shares of the Common Stock.

1.19 ‘“Effective Date” means the effective date of the Plan as defined in Article XIV.

1.20 “Eligible Employee” means an employee of the Company or an Affiliate.

1.21 “Exchange Act” means the Securities Exchange Act of 1934, as amended, and all rules and regulations promulgated
thereunder. Any references to any section of the Exchange Act shall also be a reference to any successor provision.

1.22 “Exercisable Awards” has the meaning set forth in Section 4.2(d).

1.23 “Fair Market Value” unless otherwise required by any applicable provision of the Code, means as of any date and
except as provided below, (a) the closing price reported for the Common Stock on such date: (i) as reported on the principal national
securities exchange in the United States on which it is then traded; or (ii) if not traded on any such national securities exchange, as
guoted on an automated quotation system sponsored by the Financial Industry Regulatory Authority or (b) if the Common Stock shall
not have been reported or quoted on such date, on the first day prior thereto on which the Common
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Stock was reported or quoted. If the Common Stock is not traded, listed or otherwise reported or quoted, then Fair Market Value
means the fair market value of the Common Stock as determined by the Committee in good faith in whatever manner it considers
appropriate taking into account the requirements of Section 409A or Section 422 of the Code, as applicable.

1.24 “Family Member” means “family member” as defined in Section A.1.(a)(5) of the general instructions of Form S-8, as
may be amended from time to time.

1.25 “Incentive Stock Option” means any Stock Option awarded to an Eligible Employee of the Company, its Subsidiaries
or its Parent intended to be and designated as an “Incentive Stock Option” within the meaning of Section 422 of the Code.

1.26 ‘“Individual Target Award” has the meaning in Section 9.1

1.27 “Non-Employee Director” means a director of the Company who is not an active employee of the Company or an
Affiliate.

1.28 “Non-Qualified Stock Option” means any Stock Option that is not an Incentive Stock Option.

1.29 “Other Extraordinary Event” has the meaning in Section 4.2(b).

1.30 “Other Stock-Based Award” means an Award under Article VIII that is valued in whole or in part by reference to, or is
payable in or otherwise based on, Common Stock.

1.31 “Parent” means any parent corporation of the Company within the meaning of Section 424(e) of the Code.

1.32 “Participant” means an Eligible Employee, Non-Employee Director or Consultant to whom an Award has been granted
pursuant to the Plan.

1.33 “Performance-Based Cash Award” means a cash Award under Article IX that is payable or otherwise based on the
attainment of certain pre-established performance goals during a Performance Period.

1.34 “Performance Period” means each fiscal year of the Company or such other period (as specified by the Committee)
over which the attainment of performance goals is measured.

1.35 “Performance Share’ means a Restricted Stock Award of the right to receive a number of shares of Common Stock or
cash of an equivalent value at the end of a specified Performance Period.

1.36 “Performance Unit” means an Other Stock-Based Award of the right to receive a fixed dollar amount, payable in cash
or Common Stock or a combination of both, at the end of a specified Performance Period.

1.37 “Person” means any individual, entity (including any employee benefit plan or any trust for an employee benefit plan)
or group (within the meaning of Section 13(d)(3) or Section 14(d)(2) of the Exchange Act, or any successor provision).

1.38 “Plan” means this Installed Building Products, Inc. 2023 Omnibus Incentive Plan, as amended from time to time.

1.39 “Restricted Stock” means an Award of shares of Common Stock that is subject to restrictions pursuant to Article VII.

1.40 “Restriction Period” has the meaning set forth in Section 7.3(a).

1.41 “Rule 16b-3" means Rule 16b-3 under Section 16(b) of the Exchange Act as then in effect or any successor provision.

2023 Omnibus Incentive Plan



1.42 “Section 4.2 Event” has the meaning set forth in Section 4.2(b).
1.43 “Section 409A" means the nonqualified deferred compensation rules under Section 409A of the Code.
1.44 “Section 409A Covered Award” has the meaning set forth in Section 13.14.

1.45  “Securities Act” means the Securities Act of 1933, as amended and all rules and regulations promulgated thereunder.
Any reference to any section of the Securities Act shall also be a reference to any successor provision.

1.46 “Stock Option” or “Option” means any option to purchase shares of Common Stock granted to Eligible Employees,
Non-Employee Directors or Consultants pursuant to Article VI.

1.47 “Subsidiary” means any subsidiary corporation of the Company within the meaning of Section 424(f) of the Code.

1.48 “Ten Percent Stockholder’ means a person owning stock possessing more than 10% of the total combined voting
power of all classes of stock of the Company, its Subsidiaries or its Parent.

1.49 ‘“Termination” means a Termination of Consultancy, Termination of Directorship or Termination of Employment, as
applicable.

1.50 “Termination of Consultancy”’ means: (a) that the Consultant is no longer acting as a consultant to the Company or
an Affiliate; or (b) when an entity that is retaining a Participant as a Consultant ceases to be an Affiliate unless the Participant
otherwise is, or thereupon becomes, a Consultant to the Company or another Affiliate at the time the entity ceases to be an Affiliate. In
the event that a Consultant becomes an Eligible Employee or a Non-Employee Director upon the termination of his or her consultancy,
unless otherwise determined by the Committee no Termination of Consultancy shall be deemed to occur until such time as such
Consultant is no longer a Consultant, an Eligible Employee or a Non-Employee Director. Notwithstanding the foregoing, the
Committee may otherwise define Termination of Consultancy in the Award agreement or, if no rights of a Participant are reduced, may
otherwise define Termination of Consultancy thereafter.

1.51 “Termination of Directorship” means that the Non-Employee Director has ceased to be a director of the Company;
except that if a Non-Employee Director becomes an Eligible Employee or a Consultant upon the termination of his or her directorship,
his or her ceasing to be a director of the Company shall not be treated as a Termination of Directorship unless and until the Participant
has a Termination of Employment or Termination of Consultancy, as the case may be.

1.52 “Termination of Employment” means: (a) a termination of employment (for reasons other than a military or approved
personal leave of absence) of a Participant from the Company and its Affiliates; or (b) when an entity that is employing a Participant
ceases to be an Affiliate, unless the Participant otherwise is, or thereupon becomes, employed by the Company or another Affiliate at
the time the entity ceases to be an Affiliate. In the event that an Eligible Employee becomes a Consultant or a Non-Employee Director
upon the termination of his or her employment, unless otherwise determined by the Committee no Termination of Employment shall be
deemed to occur until such time as such Eligible Employee is no longer an Eligible Employee, a Consultant or a Non-Employee
Director. Notwithstanding the foregoing, the Committee may otherwise define Termination of Employment in the Award agreement or, if
no rights of a Participant are reduced, may otherwise define Termination of Employment thereafter.

1.53 “Transfer’ means: (a) when used as a noun, any direct or indirect transfer, sale, assignment, pledge, hypothecation,
encumbrance or other disposition (including the issuance of equity in a Person), whether for value or no value and whether voluntary
or involuntary (including by operation of law), and (b) when used as a verb, to directly or indirectly transfer, sell, assign, pledge,
encumber, charge, hypothecate or otherwise dispose of (including the issuance of equity in a Person) whether for value or for no value
and whether voluntarily or involuntarily (including by operation of law). “Transferred” and “Transferable” shall have a correlative
meaning.
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ARTICLE 1l

ADMINISTRATION
1.1 The Committee. The Plan shall be administered and interpreted by the Committee.

1.2 Grant and Administration of Awards. The Committee shall have full authority and discretion, as provided in Section
3.6, to grant and administer Awards including the authority to:

(@) select the Eligible Employees, Consultants and Non-Employee Directors to whom Awards may from time to
time be granted,;

(b) determine the number of shares of Common Stock to be covered by each Award;

(c) determine the type and the terms and conditions, not inconsistent with the terms of the Plan, of each Award

(including, but not limited to, the exercise or purchase price (if any), any restriction or limitation or any vesting schedule or acceleration
thereof);

(d) determine whether a Stock Option is an Incentive Stock Option or Non-Qualified Stock Option;

(e) determine whether to require a Participant, as a condition of the granting of any Award, to refrain from selling
or otherwise disposing of Common Stock acquired pursuant to such Award for a period of time as determined by the Committee;

)] condition the grant, vesting or payment of any Award on the attainment of performance goals over a
Performance Period, set such goals and such period, and certify the attainment of such goals;

amend, after the date of grant, the terms that apply to an Award upon a Participant’s Termination, provided that
such amendment does not reduce the Participant’s rights under the Award,;

(h) determine the circumstances under which Common Stock and other amounts payable with respect to an
Award may be deferred automatically or at the election of the Participant, in each case in a manner intended to comply with or be
exempt from Section 409A,;

0] generally, exercise such powers and perform such acts as the Committee deems necessary or advisable to
promote the best interests of the Company in connection with the Plan that are not inconsistent with the provisions of the Plan;

()] construe and interpret the terms and provisions of the Plan and any Award (and any agreements relating
thereto); and

(k) correct any defect, supply any omission or reconcile any inconsistency in the Plan or in any agreement relating

thereto.

1.3 Award Agreements. All Awards shall be evidenced by, and subject to the terms and conditions of, a written notice
provided by the Company to the Participant or a written agreement executed by the Company and the Participant.

1.4 Guidelines. The Committee shall have the authority to adopt, alter and repeal such administrative rules, guidelines
and practices governing the Plan as it shall, from time to time, deem necessary or advisable. The Committee may adopt special
guidelines and provisions for persons who are residing in or employed in, or subject to, the taxes of, any domestic or foreign
jurisdiction to comply with applicable tax and securities laws and may impose such limitations and restrictions that it deems necessary
or advisable to comply with the applicable tax and securities laws of such domestic or foreign jurisdiction.

2023 Omnibus Incentive Plan _



15 Delegation; Advisors. The Committee may, as it from time to time as it deems advisable, to the extent permitted by
applicable law and stock exchange rules:

€) delegate its responsibilities to officers or employees of the Company and its Affiliates, including delegating
authority to officers to grant Awards or execute agreements or other documents on behalf of the Committee; and

(b) engage legal counsel, consultants, professional advisors and agents to assist in the administration of the Plan
and rely upon any opinion or computation received from any such Person. Expenses incurred by the Committee or the Board in the
engagement of any such person shall be paid by the Company.

1.6 Decisions Final. All determinations, evaluations, elections, approvals, authorizations, consents, decisions,
interpretations and other actions made or taken by or at the direction of the Company, the Board or the Committee (or any of its
members) arising out of or in connection with the Plan shall be within the sole and absolute discretion of all and each of them, and
shall be final, binding and conclusive on all employees and Participants and their respective beneficiaries, heirs, executors,
administrators, successors and assigns.

1.7 Procedures. If the Committee is appointed, the Committee shall hold meetings, subject to the By-Laws of the
Company, at such times and places as it shall deem advisable, including by telephone conference or by written consent. The
Committee shall keep minutes of its meetings and shall make such rules and regulations for the conduct of its business as it shall
deem advisable.

1.8 Liability; Indemnification.

(a) The Committee, its members and any delegate or Person engaged pursuant to Section 3.5 shall not be liable
for any action or determination made in good faith with respect to the Plan. To the maximum extent permitted by applicable law, no
officer or employee of the Company or any Affiliate or member or former member of the Committee or of the Board shall be liable for
any action or determination made in good faith with respect to the Plan or any Award granted under it.

(b) To the maximum extent permitted by applicable law and the Certificate of Incorporation and By-Laws of the
Company and to the extent not covered by insurance directly insuring such person, each current or former officer or employee of the
Company or any Affiliate and member of the Committee or the Board shall be indemnified and held harmless by the Company against
any cost or expense (including reasonable fees of counsel reasonably acceptable to the Committee) or liability (including any sum
paid in settlement of a claim with the approval of the Committee), and advanced amounts necessary to pay the foregoing at the
earliest time and to the fullest extent permitted, arising out of any act or omission to act in connection with the administration of the
Plan, except to the extent arising out of such person’s own fraud or bad faith. Such indemnification shall be in addition to any rights of
indemnification provided for under applicable law or under the Certificate of Incorporation or By-Laws of the Company or any Affiliate.
Notwithstanding anything else herein, this indemnification will not apply to the actions or determinations made by an individual with
regard to Awards granted to him or her.

ARTICLE IV

SHARE LIMITATIONS
1.1 Shares.

(@) General Limitations.

0] The aggregate number of shares of Common Stock that may be issued or used for reference purposes
or with respect to which Awards may be granted over the term of the Plan shall equal the sum of (i) 370,000 shares of Common Stock,
plus (ii) the number of shares remaining available for issuance under the 2014 Plan as of the Effective Date, plus (iii) any shares
subject to awards granted under the 2014 Plan that are outstanding as of the Effective Date but that expire, terminate, or are
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cancelled for any reason without being exercised in full (other than shares withheld as a result of net exercise or settlement or shares
used to pay any exercise price or tax withholding obligation).

(i) If any Appreciation Award expires, terminates or is canceled for any reason without having been
exercised in full, the number of shares of Common Stock underlying any unexercised portion shall again be available under the Plan.
If shares of Restricted Stock or Other Stock-Based Awards, that are not Appreciation Awards are forfeited for any reason, the number
of forfeited shares comprising or underlying the Award shall again be available under the Plan.

(i) The number of shares available under the Plan shall be reduced by (A) the total number of
Appreciation Awards that have been exercised, regardless of whether any shares of Common Stock underlying such Awards are not
actually issued to the Participant as the result of a net exercise or settlement, and (B) all shares of Common Stock used to pay any
exercise price or tax withholding obligation with respect to any Award. In addition, the Company may not use the cash proceeds it
receives from Stock Option exercises to repurchase shares of Common Stock on the open market for reuse under the Plan.
Notwithstanding anything to the contrary herein, Awards that may be settled solely in cash shall not be deemed to use any shares
under the Plan.

(iv) Shares issued under the Plan may be either authorized and unissued Common Stock or Common
Stock held in or acquired for the treasury of the Company, or both.

(b) Individual Participant Limitations. Except as otherwise provided herein, the maximum number of shares of
Common Stock that may be made subject to Stock Options, Restricted Stock or Other Stock-Based Awards denominated in shares of
Common Stock granted to each Eligible Employee or Consultant during any fiscal year of the Company is 500,000 shares per type of
Award (subject to increase or decrease pursuant to Section 4.2); provided that the maximum number of shares of Common Stock for
all types of Awards during any fiscal year of the Company that may be granted to each Eligible Employee or Consultant is 500,000
shares (subject to increase or decrease pursuant to Section 4.2); provided further, that the maximum number of shares of Common
Stock for all types of Awards during any fiscal year that may be granted to any Non-Employee Director shall be a number of shares of
Common Stock for which the grant date fair value, when aggregated with cash compensation for service as a Non-Employee Director
of the Company during such period, does not exceed $400,000.

1.2 Changes.

(a) The existence of the Plan and the Awards shall not affect in any way the right or power of the Board or the
stockholders of the Company to make or authorize (i) any adjustment, recapitalization, reorganization or other change in the
Company’s capital structure or its business, (ii) any merger or consolidation of the Company or any Affiliate, (iii) any issuance of
bonds, debentures, preferred or prior preference stock ahead of or affecting the Common Stock, (iv) the dissolution or liquidation of
the Company or any Affiliate, (v) any sale or transfer of all or part of the assets or business of the Company or any Affiliate, (vi) any
Section 4.2 Event or (vii) any other corporate act or proceeding.

(b) Subject to the provisions of Section 4.2(d), in the event of any change in the capital structure or business of the
Company by reason of any stock split, reverse stock split, stock dividend, combination or reclassification of shares, recapitalization,
merger, consolidation, spin off, split off, reorganization or partial or complete liquidation, issuance of rights or warrants to purchase
Common Stock or securities convertible into Common Stock, sale or transfer of all or part of the Company’s assets or business, or
other corporate transaction or event that would be considered an “equity restructuring” within the meaning of FASB ASC Topic 718
(each, a “Section 4.2 Event”), then (i) the aggregate number or kind of shares that thereafter may be issued under the Plan, (ii) the
number or kind of shares or other property (including cash) subject to an Award, (iii) the purchase or exercise price of Awards, or (iv)
the individual Participant limits set forth in Section 4.1(b) (other than cash limitations) shall be adjusted by the Committee as the
Committee determines, in good faith, to be necessary or advisable to prevent substantial dilution or enlargement of the rights of
Participants under the Plan. In connection with any Section 4.2 Event, the Committee may provide for the cancellation of outstanding
Awards and payment in cash or other property in exchange therefor. In addition, subject to Section 4.2(d), in the event of any change
in the capital structure of the Company that is not a Section 4.2 Event (an “Other Extraordinary Event”), then the Committee may
make the adjustments described in clauses (i) through (iv) above as it determines, in good faith, to be necessary or advisable to
prevent substantial dilution or enlargement of
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the rights of Participants under the Plan. Notice of any such adjustment shall be given by the Committee to each Participant whose
Award has been adjusted and such adjustment (whether or not such notice is given) shall be binding for all purposes of the Plan.
Except as expressly provided in this Section 4.2(b) or in the applicable Award agreement, a Participant shall have no rights by reason
of any Section 4.2 Event or any Other Extraordinary Event. Notwithstanding the foregoing, (x) any adjustments made pursuant to
Section 4.2(b) to Awards that are considered “non-qualified deferred compensation” within the meaning of Section 409A shall be made
in a manner intended to comply with the requirements of Section 409A; and (y) any adjustments made pursuant to Section 4.2(b) to
Awards that are not considered “non-qualified deferred compensation” subject to Section 409A shall be made in a manner intended to
ensure that after such adjustment, the Awards either (A) continue not to be subject to Section 409A or (B) comply with the
requirements of Section 409A.

(c) Fractional shares of Common Stock resulting from any adjustment in Awards pursuant to Section 4.2(a) or (b)
shall be aggregated until, and eliminated at, the time of exercise by rounding-down for fractions less than one-half and rounding-up for
fractions equal to or greater than one-half. No cash settlements shall be made with respect to fractional shares eliminated by rounding.

(d) Upon the occurrence of an Acquisition Event, the Committee may terminate all outstanding and unexercised
Stock Options or any Other Stock-Based Award that provides for a Participant-elected exercise (collectively, “Exercisable Awards”),
effective as of the date of the Acquisition Event, by delivering notice of termination to each Participant at least 20 days prior to the date
of consummation of the Acquisition Event, in which case during the period from the date on which such notice of termination is
delivered to the consummation of the Acquisition Event, each such Participant shall have the right to exercise in full all of such
Exercisable Awards that are then outstanding to the extent vested on the date such notice of termination is given (or, at the discretion
of the Committee, without regard to any limitations on exercisability otherwise contained in the Award agreements), but any such
exercise shall be contingent on the occurrence of the Acquisition Event, and, provided that, if the Acquisition Event does not take place
within a specified period after giving such notice for any reason whatsoever, the notice and exercise pursuant thereto shall be null and
void and the applicable provisions of Section 4.2(b) and Article XI shall apply. For the avoidance of doubt, in the event of an
Acquisition Event, the Committee may terminate any Exercisable Award for which the exercise price is equal to or exceeds the Fair
Market Value on the date of the Acquisition Event without payment of consideration therefor. If an Acquisition Event occurs but the
Committee does not terminate the outstanding Awards pursuant to this Section 4.2(d), then the provisions of Section 4.2(b) and Article
X1 shall apply.

1.3 Minimum Purchase Price. Notwithstanding any provision of the Plan to the contrary, if authorized but previously
unissued shares of Common Stock are issued under the Plan, such shares shall not be issued for a consideration that is less than
permitted under applicable law.

ARTICLE V

ELIGIBILITY

1.1 General Eligibility. All current and prospective Eligible Employees and Consultants, and current Non-Employee
Directors, are eligible to be granted Awards. Eligibility for the grant of Awards and actual participation in the Plan shall be determined
by the Committee. Notwithstanding anything herein to the contrary, no Award under which a Participant may receive shares of
Common Stock may be granted to an Eligible Employee, Consultant or Non-Employee Director of any Affiliate if such shares of
Common Stock do not constitute “service recipient stock” for purposes of Section 409A of the Code with respect to such Eligible
Employee, Consultant or Non-Employee Director if such shares are required to constitute “service recipient stock” for such Award to
comply with, or be exempt from, Section 409A of the Code.

1.2 Incentive Stock Options. Notwithstanding anything herein to the contrary, only Eligible Employees of the Company,
its Subsidiaries and its Parent (if any) are eligible to be granted Incentive Stock Options under the Plan. Eligibility for the grant of an
Incentive Stock Option and actual participation in the Plan shall be determined by the Committee.

1.3 General Requirement. The grant of Awards to a prospective Eligible Employee or Consultant and the vesting and
exercise of such Awards shall be conditioned upon such Person actually becoming an Eligible Employee or Consultant; provided,
however, that no Award may be granted to a
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prospective Eligible Employee or Consultant unless the Company determines that the Award will comply with applicable laws,
including the securities laws of all relevant jurisdictions (and, in the case of an Award to an Eligible Employee or Consultant pursuant
to which Common Stock would be issued prior to such Person performing services for the Company, the Company may require
payment of not less than the par value of the Common Stock by cash or check in order to ensure proper issuance of the shares in
ccf;fr7|1pliance with applicable law). Awards may be awarded in consideration for past services actually rendered to the Company or an
Affiliate.

ARTICLE VI

STOCK OPTIONS

1.1 Stock Options. Each Stock Option shall be one of two types: (a) an Incentive Stock Option or (b) a Non-Qualified
Stock Option. The Committee shall have the authority to grant to any Eligible Employee Incentive Stock Options, Non-Qualified Stock
Options, or both types of Stock Options. The Committee shall have the authority to grant any Consultant or Non-Employee Director
Non-Qualified Stock Options. To the extent that any Stock Option does not qualify as an Incentive Stock Option (whether because of
its provisions or the time or manner of its exercise or otherwise), such Stock Option or the portion thereof that does not qualify shall
constitute a separate Non-Qualified Stock Option.

1.2 Incentive Stock Options. Notwithstanding anything in the Plan to the contrary, no term of the Plan relating to
Incentive Stock Options shall be interpreted, amended or altered, nor shall any discretion or authority granted under the Plan be so
exercised, so as to disqualify the Plan under Section 422 of the Code, or, without the consent of the Participants affected, to disqualify
any Incentive Stock Option under Section 422 of the Code.

1.3 Terms of Stock Options. Stock Options shall be subject to the following terms and conditions and such additional
terms and conditions, not inconsistent with the terms of the Plan, as the Committee shall deem desirable:

(@) Exercise Price. The exercise price per share of Common Stock subject to a Stock Option shall be determined
by the Committee on or before the date of grant, provided that the per share exercise price of a Stock Option shall not be less than
100% (or, in the case of an Incentive Stock Option granted to a Ten Percent Stockholder, 110%) of the Fair Market Value on the date
of grant.

(b) Stock Option Term. The term of each Stock Option shall be fixed by the Committee, provided that no Stock
Option shall be exercisable more than ten years after the date such Stock Option is granted (or, in the case of an Incentive Stock
Option granted to a Ten Percent Stockholder, five years).

(c) Exercisability.

() Stock Options shall be exercisable at such time or times and subject to such terms and conditions as
shall be determined by the Committee at grant. Notwithstanding any other provision of the Plan to the contrary, the vesting period
applicable to Stock Options shall be no less than one year; provided, that the Committee shall be authorized (at the time of grant or
thereafter) to provide for earlier vesting in the event of a Change in Control or a Participant’s retirement, death or Disability; and
provided further, that shares underlying Awards with respect to up to 5% of the total number of shares of Common Stock available
under the Plan may be exempt from the foregoing limitations. Subject to the immediately preceding sentence, the Committee may
waive any limitations on exercisability at any time at or after grant in whole or in part, in its discretion.

(i) Unless otherwise determined by the Committee at grant, the Option agreement shall provide that (A) in
the event the Participant engages in Detrimental Activity prior to any exercise of the Stock Option, all Stock Options held by the
Participant shall thereupon terminate and expire, (B) as a condition of the exercise of a Stock Option, the Participant shall be required
to certify in a manner acceptable to the Company (or shall be deemed to have certified) that the Participant is in
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compliance with the terms and conditions of the Plan and that the Participant has not engaged in, and does not intend to engage in,
any Detrimental Activity, and (C) in the event the Participant engages in Detrimental Activity during the one-year period commencing
on the earlier of the date the Stock Option is exercised or the date of the Participant’s Termination, the Company shall be entitled to
recover from the Participant at any time within one year after such date, and the Participant shall pay over to the Company, an amount
equal to any gain realized (whether at the time of exercise or thereafter) as a result of the exercise. Unless otherwise determined by
the Committee at grant, this Section 6.3(c)(ii) shall cease to apply upon a Change in Control.

(d) Method of Exercise. To the extent vested, a Stock Option may be exercised in whole or in part at any time
during the Option term, by giving written notice of exercise to the Committee (or its designee) specifying the number of shares of
Common Stock to be purchased. Such notice shall be in a form acceptable to the Committee and shall be accompanied by payment in
full of the purchase price as follows: (i) in cash or by check, bank draft or money order payable to the order of the Company; (ii) solely
to the extent permitted by applicable law and authorized by the Committee, if the Common Stock is traded on a national securities
exchange or quoted on a national quotation system sponsored by the Financial Industry Regulatory Authority, through a procedure
whereby the Participant delivers irrevocable instructions to a broker reasonably acceptable to the Committee to deliver promptly to the
Company an amount equal to the purchase price; or (iii) on such other terms and conditions as may be acceptable to the Committee
(including the relinquishment of Stock Options or by payment in full or in part in the form of Common Stock owned by the Participant
(for which the Participant has good title free and clear of any liens and encumbrances)). No shares of Common Stock shall be issued
until payment therefor, as provided herein, has been made or provided for.

(e) Non-Transferability of Options. No Stock Option shall be Transferable by the Participant other than by will or by
the laws of descent and distribution, and all Stock Options shall be exercisable, during the Participant's lifetime, only by the
Participant. Notwithstanding the foregoing, the Committee may determine that a Non-Qualified Stock Option that otherwise is not
Transferable pursuant to this section is Transferable to a Family Member in whole or in part, and in such circumstances, and under
such conditions as specified by the Committee. A Non-Qualified Stock Option that is Transferred to a Family Member pursuant to the
preceding sentence (i) may not be Transferred subsequently other than by will or by the laws of descent and distribution and (ii)
remains subject to the terms of the Plan and the applicable Award agreement.

® Termination by Death or Disability. Unless otherwise determined by the Committee at grant (or, if no rights of
the Participant (or, in the case of his death, his estate) are reduced, thereafter), if a Participant’s Termination is by reason of death or
Disability, all Stock Options that are held by such Participant that are vested and exercisable on the date of the Participant’s
Termination may be exercised by the Participant (or, in the case of death, by the legal representative of the Participant’s estate) at any
time IlNithin a period of one year after the date of such Termination, but in no event beyond the expiration of the stated term of such
Stock Options.

(9) Involuntary Termination Without Cause. Unless otherwise determined by the Committee at grant (or, if no rights
of the Participant (or, in the case of his death, his estate) are reduced, thereafter), if a Participant’s Termination is by involuntary
termination without Cause, all Stock Options that are held by such Participant that are vested and exercisable on the date of the
Participant’s Termination may be exercised by the Participant at any time within a period of 90 days after the date of such Termination,
but in no event beyond the expiration of the stated term of such Stock Options.

(h) Voluntary Termination. Unless otherwise determined by the Committee at grant (or, if no rights of the
Participant (or, in the case of his death, his estate) are reduced, thereafter), if a Participant’s Termination is voluntary (other than a
voluntary Termination described in subsection (i)(ii) below), all Stock Options that are held by such Participant that are vested and
exercisable on the date of the Participant’s Termination may be exercised by the Participant at any time within a period of 30 days
after the date of such Termination, but in no event beyond the expiration of the stated term of such Stock Options.

0] Termination for Cause. Unless otherwise determined by the Committee at grant (or, if no rights of the
Participant (or, in the case of his death, his estate) are reduced, thereafter), if a Participant’s Termination (i) is for Cause or (i) is a
voluntary Termination after the occurrence of an event
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that would be grounds for a Termination for Cause, all Stock Options, whether vested or not vested, that are held by such Participant
shall terminate and expire on the date of such Termination.

Unvested Stock Options. Unless otherwise determined by the Committee, Stock Options that are not vested as
of the date of a Participant’'s Termination for any reason shall terminate and expire on the date of such Termination.

(k) Incentive Stock Option Limitations. To the extent that the aggregate Fair Market Value (determined as of the
date of grant) with respect to which Incentive Stock Options are exercisable for the first time by an Eligible Employee during any
calendar year under the Plan and any other stock option plan of the Company, any Subsidiary or any Parent exceeds $100,000, such
Options shall be treated as Non-Qualified Stock Options. In addition, if an Eligible Employee does not remain employed by the
Company, any Subsidiary or any Parent at all times from the date an Incentive Stock Option is granted until three months prior to the
date of exercise thereof (or such other period as required by applicable law), such Stock Option shall be treated as a Non-Qualified
Stock Option. Should any provision of the Plan not be necessary in order for the Stock Options to qualify as Incentive Stock Options,
or should any additional provisions be required, the Committee may amend the Plan accordingly, without the necessity of obtaining the
approval of the stockholders of the Company.

) Form, Modification, Extension and Renewal of Stock Options. Stock Options may be evidenced by such form
of agreement as is approved by the Committee. The Committee may (i) modify, extend or renew outstanding Stock Options (provided
that (A) the rights of a Participant are not reduced without his or her consent and (B) such action does not subject the Stock Options to
Section 409A or otherwise extend the Stock Options beyond their stated term), and (ii) accept the surrender of outstanding Stock
Options and authorize the granting of new Stock Options in substitution therefor. Notwithstanding anything herein to the contrary, an
outstanding Option may not be modified to reduce the exercise price thereof nor may a new Option at a lower price be substituted for
a surrendered Option (other than adjustments or substitutions in accordance with Section 4.2), unless such action is approved by the
stockholders of the Company.

(m) No Reload Options. Options shall not provide for the grant of the same number of Options as the number of
shares used to pay for the exercise price of Options or shares used to pay withholding taxes (i.e., “reloads”).

ARTICLE VII

RESTRICTED STOCK

11 Awards of Restricted Stock. The Committee shall determine the Participants, to whom, and the time or times at
which, grants of Restricted Stock shall be made, the number of shares to be awarded, the purchase price (if any) to be paid by the
Participant (subject to Section 7.2), the time or times at which such Awards may be subject to forfeiture or to restrictions on transfer,
and all other terms and conditions of the Awards.

Unless otherwise determined by the Committee at grant, each Award of Restricted Stock shall provide that (A) in the event the
Participant engages in Detrimental Activity prior to any vesting of Restricted Stock, all unvested Restricted Stock shall be immediately
forfeited, and (B) in the event the Participant engages in Detrimental Activity during the one year period after any vesting of such
Restricted Stock, the Committee shall be entitled to recover from the Participant (at any time within one year after such engagement in
Detrimental Activity) an amount equal to the Fair Market Value as of the vesting date(s) of any Restricted Stock that had vested in the
period referred to above. Unless otherwise determined by the Committee at grant, this paragraph shall cease to apply upon a Change
in Control.

The Committee may condition the grant or vesting of Restricted Stock upon the attainment of specified performance goals or
such other factors as the Committee may determine, and such shares of Restricted Stock shall be designated Performance Shares.

1.2 Awards and Certificates. The Committee may require, as a condition to the effectiveness of an Award of Restricted
Stock, that the Participant execute and deliver to the Company an Award
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agreement or other documentation and comply with the terms of such Award agreement or other documentation. Further, Restricted
Stock shall be subject to the following conditions:

(@) Purchase Price. The purchase price of Restricted Stock, if any, shall be fixed by the Committee. In accordance
with Section 4.3, the purchase price for shares of Restricted Stock may be zero to the extent permitted by applicable law, and, to the
extent not so permitted, such purchase price may not be less than par value.

(b) Legend. Each Participant receiving Restricted Stock shall be issued a stock certificate in respect of such
shares of Restricted Stock, unless the Committee elects to use another system, such as book entries by the transfer agent, as
evidencing ownership of shares of Restricted Stock. Such certificate shall be registered in the name of such Participant, and shall, in
addition to such legends required by applicable securities laws, bear an appropriate legend referring to the terms, conditions, and
restrictions applicable to such Award, substantially in the following form:

“The anticipation, alienation, attachment, sale, transfer, assignment, pledge, encumbrance or charge of the shares of
stock represented hereby are subject to the terms and conditions (including forfeiture) of the Installed Building Products,
Inc. (the “Company”) 2023 Omnibus Incentive Plan (as amended from time to time, the “Plan”), and an Award
Agreement entered into between the registered owner and the Company dated ]. Copies of such Plan and
Agreement are on file at the principal office of the Company.”

(c) Custody. If stock certificates are issued in respect of shares of Restricted Stock, the Committee may require
that such stock certificates be held in custody by the Company until the restrictions on the shares have lapsed, and that, as a condition
of any grant of Restricted Stock, the Participant shall have delivered a duly signed stock power, endorsed in blank, relating to the
Common Stock covered by such Award.

1.3 Restrictions and Conditions. Restricted Stock shall be subject to the following restrictions and conditions:

(a) Restriction Period.

0] The Participant shall not be permitted to Transfer shares of Restricted Stock, and the Restricted Stock
shall be subject to a risk of forfeiture (collectively, “restrictions”) during the period or periods set by the Committee (the “Restriction
Periods”), as set forth in the Restricted Stock Award agreement. The Committee may provide for the lapse of the restrictions in whole
or in part (including in installments) based on service, attainment of performance goals or such other factors or criteria as the
Committee may determine, and may waive all or any part of the restrictions at any time subject to Section 7.3(a)(iii).

(i) If the grant of Restricted Stock or the lapse of restrictions is based on the attainment of performance
goals, such performance goals shall be established by the Committee in writing on or before the date the grant of Restricted Stock is
made. Such performance goals may incorporate provisions for disregarding (or adjusting for) changes in accounting methods,
corporate transactions (including dispositions and acquisitions) and other similar events or circumstances.

(iii) Notwithstanding any other provision of the Plan to the contrary, the Restriction Period with respect to
any Restricted Stock Award shall be no less than one year; provided, that the Committee shall be authorized (at the time of grant or
thereafter) to provide for the earlier lapsing of restrictions in the event of a Change in Control or a Participant’s retirement, death or
Disability; and provided further, that shares underlying Awards with respect to up to 5% of the total number of shares of Common
Stock reserved for Awards may be exempt from the foregoing limitations.

(b) Rights as a Stockholder. Except as otherwise determined by the Committee, the Participant shall have all the
rights of a holder of shares of Common Stock of the Company with respect to Restricted Stock, subject to the following provisions of
this Section 7.3(b). Except as otherwise determined by the Committee, (i) the Participant shall have no right to tender shares of
Restricted Stock, (ii) dividends or other distributions (collectively, “dividends”) on shares of Restricted Stock shall be withheld, in each
case, while the Restricted Stock is subject to restrictions, and (iii) in no event shall dividends or other
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distributions payable thereunder be paid unless and until the shares of Restricted Stock to which they relate no longer are subject to a
risk of forfeiture. Dividends that are not paid currently shall be credited to bookkeeping accounts on the Company’s records for
purposes of the Plan and, except as otherwise determined by the Committee, shall not accrue interest. Such dividends shall be paid to
the Participant in the same form as paid on the Common Stock upon the lapse of the restrictions.

(c) Termination. Upon a Participant’'s Termination for any reason during the Restriction Period, all Restricted Stock
still subject to restriction will vest or be forfeited in accordance with the terms and conditions established by the Committee at grant, or,
if no rights of a Participant are reduced, thereafter.

(d) Lapse of Restrictions. If and when the Restriction Period expires without a prior forfeiture of the Restricted
Stock, the certificates for such shares shall be delivered to the Participant, and any and all unpaid distributions or dividends payable
thereunder shall be paid. All legends shall be removed from said certificates at the time of delivery to the Participant, except as
otherwise required by applicable law or other limitations imposed by the Committee.

ARTICLE VIl

OTHER STOCK-BASED AWARDS

1.1 Other Awards. The Committee is authorized to grant Other Stock-Based Awards that are payable in, valued in whole
or in part by reference to, or otherwise based on or related to shares of Common Stock, including but not limited to, shares of
Common Stock awarded purely as a bonus and not subject to any restrictions or conditions, shares of Common Stock in payment of
the amounts due under an incentive or performance plan sponsored or maintained by the Company or an Affiliate, stock appreciation
rights, stock equivalent units, restricted stock units, Performance Units and Awards valued by reference to book value of shares of
Common Stock.

The Committee shall have authority to determine the Participants, to whom, and the time or times at which, Other Stock-Based
Awards shall be made, the number of shares of Common Stock to be awarded pursuant to such Awards, and all other terms and
conditions of the Awards.

The Committee may condition the grant or vesting of Other Stock-Based Awards upon the attainment of performance goals or
such other factors as the Committee may determine. If the grant or vesting of an Other Stock-Based Award is based on the attainment
of performance goals, such performance goals shall be established by the Committee in writing on or before the date the grant of
Other Stock-Based Award is made. Such performance goals may incorporate provisions for disregarding (or adjusting for) changes in
accounting methods, corporate transactions (including dispositions and acquisitions) and other similar events or circumstances.

1.2 Terms and Conditions. Other Stock-Based Awards made pursuant to this Article VIII shall be subject to the following
terms and conditions:

(@) Non-Transferability. The Participant may not Transfer Other Stock-Based Awards or the Common Stock
underlying such Awards prior to the date on which the underlying Common Stock is issued, or, if later, the date on which any
restriction, performance or deferral period applicable to such Common Stock lapses.

(b) Dividends. The Committee shall determine to what extent, and under what conditions, the Participant shall
have the right to receive dividends, dividend equivalents or other distributions (collectively, “dividends”) with respect to shares of
Common Stock covered by Other Stock-Based Awards. Except as otherwise determined by the Committee, dividends with respect to
unvested Other Stock-Based Awards shall be withheld until such Other Stock-Based Awards vest. Dividends that are not paid
currently shall be credited to bookkeeping accounts on the Company’s records for purposes of the Plan and, except as otherwise
determined by the Committee, shall not accrue interest. Such dividends

2023 Omnibus Incentive Plan



shall be paid to the Participant in the same form as paid on the Common Stock or such other form as is determined by the Committee
upon the lapse of the restrictions.

(c) Vesting. Other Stock Based Awards and any underlying Common Stock shall vest or be forfeited to the extent
set forth in the applicable Award agreement or as otherwise determined by the Committee. At the expiration of any applicable
Performance Period, the Committee shall determine the extent to which the relevant performance goals are achieved and the portion
of each Other Stock-Based Award that has been earned. The Committee may, at or after grant, accelerate the vesting of all or any part
of any Other Stock-Based Award. Notwithstanding any other provision of the Plan to the contrary, the minimum vesting period with
respect to any Other Stock-Based Awards shall be no less than one year; provided, that, the Committee shall be authorized (at the
time of grant or thereafter) to provide for the earlier vesting in the event of a Change in Control or a Participant’s retirement, death or
Disability; and provided further, that, subject to the limitations set forth in Section 4.1, shares underlying Awards with respect to up to
5% of the total number of shares of Common Stock reserved for Awards may be exempt from the foregoing limitations.

(d) Payment. Following the Committee’s determination in accordance with subsection (c) above, shares of
Common Stock or, as determined by the Committee, the cash equivalent of such shares shall be delivered to the Eligible Employee,
Consultant or Non-Employee Director, or his legal representative, in an amount equal to such individual's earned Other Stock-Based
Award. Notwithstanding the foregoing, the Committee may exercise negative discretion by providing in an Other Stock-Based Award
the discretion to pay an amount less than otherwise would be provided under the applicable level of attainment of the performance
goals or subject the payment of all or part of any Other Stock-Based Award to additional vesting, forfeiture and deferral conditions as it
deems appropriate.

(e) Detrimental Activity. Unless otherwise determined by the Committee at grant, each Other Stock-Based Award
shall provide that (A) in the event the Participant engages in Detrimental Activity prior to any vesting of such Other Stock-Based
Award, all unvested Other Stock-Based Award shall be immediately forfeited, and (B) in the event the Participant engages in
Detrimental Activity during the one year period after any vesting of such Other Stock-Based Award, the Committee shall be entitled to
recover from the Participant (at any time within the one-year period after such engagement in Detrimental Activity) an amount equal to
any gain the Participant realized from any Other Stock-Based Award that had vested in the period referred to above. Unless otherwise
determined by the Committee at grant, this Section 8.2(e) shall cease to apply upon a Change in Control.

()] Price. Common Stock issued on a bonus basis under this Article VIII may be issued for no cash consideration;
Common Stock purchased pursuant to a purchase right awarded under this Article VIII shall be priced as determined by the
Committee; stock appreciation rights shall have a per share strike price that is not less than 100% of the Fair Market Value on the date
of grant and a term of no more than ten years.

Termination. Upon a Participant’s Termination for any reason during the Performance Period, the Other Stock-
Based Awards will vest or be forfeited in accordance with the terms and conditions established by the Committee at grant or, if no
rights of the Participant are reduced, thereafter.

ARTICLE IX

PERFORMANCE-BASED CASH AWARDS

1.1 Performance-Based Cash Awards. The Committee shall have authority to determine the Eligible Employees and
Consultants to whom, and the time or times at which, Performance-Based Cash Awards shall be made, the dollar amount to be
awarded pursuant to such Performance-Based Cash Award, and all other conditions for the payment of the Performance-Based Cash
Award.

Except as otherwise provided herein, the Committee shall condition the right to payment of any Performance-Based Cash
Award upon the attainment of specified performance goals established pursuant to Section 9.2(c) and such other factors as the
Committee may determine. The Committee may establish different performance goals for different Participants.
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For any Participant, the Committee may specify a targeted Performance-Based Cash Award for a Performance Period (each
an “Individual Target Award”). An Individual Target Award may be expressed, at the Committee’s discretion, as a fixed dollar amount,
a percentage of the Participant’'s base pay, as a percentage of a bonus pool funded by a formula based on achievement of
performance goals, or an amount determined pursuant to an objective formula or standard. The Committee’s establishment of an
Individual Target Award for a Participant for a Performance Period shall not imply or require that the same level or any Individual
Target Award be established for the Participant for any subsequent Performance Period or for any other Participant for that
Performance Period or any subsequent Performance Period. At the time the performance goals are established (as provided in
Section 9.2(c)), the Committee shall prescribe a formula to determine the maximum and minimum percentages (which may be greater
or less than 100% of an Individual Target Award) that may be earned or payable based upon the degree of attainment of the
performance goals during the Performance Period.

1.2 Terms and Conditions. Performance-Based Cash Awards shall be subject to the following terms and conditions:

@) Committee Determination. At the expiration of the applicable Performance Period, the Committee shall
determine the extent to which the performance goals established pursuant to Section 9.2(c) are achieved and, if applicable, the
percentage of the Performance-Based Cash Award that has been vested and earned.

(b) Waiver of Limitation. In the event of the Participant’s Disability or death, or in cases of special circumstances,
the Committee may waive in whole or in part any or all of the limitations imposed thereunder with respect to any or all of a
Performance-Based Cash Award.

(c) Performance Goals, Formulae or Standards. The performance goals for the earning of Performance-Based
Cash Awards shall be established by the Committee on or before the date the grant of Performance-Based Cash Award. Such
performance goals may incorporate provisions for disregarding (or adjusting for) changes in accounting methods, corporate
transactions (including dispositions and acquisitions) and other similar type events or circumstances.

(d) Payment. Following the Committee’s determination, the earned Performance-Based Cash Award amount shall
be paid to the Participant or his legal representative, in accordance with the terms and conditions set forth in Performance-Based
Cash Award agreement, but in no event, except as provided in the next sentence, shall such amount be paid later than the later of: (i)
March 15 of the year following the year in which the applicable Performance Period ends (or, if later, the year in which the Award is
earned); or (ii) two and one-half months after the expiration of the fiscal year of the Company in which the applicable Performance
Period ends. Notwithstanding the foregoing, the Committee may place such conditions on the payment of all or any portion of any
Performance-Based Cash Award as the Committee may determine and prior to the beginning of a Performance Period the Committee
may (A) provide that the payment of all or any portion of any Performance-Based Cash Award shall be deferred and (B) permit a
Participant to elect to defer receipt of all or a portion of any Performance-Based Cash Award. To the extent applicable, any deferral
under this Section 9.2(d) shall be made in a manner intended to comply with or be exempt from the applicable requirements of Section
409A. Notwithstanding the foregoing, the Committee may exercise negative discretion by providing in a Performance-Based Cash
Award the discretion to pay an amount less than otherwise would be provided under the applicable level of attainment of the
performance goals.

(e) Termination. Unless otherwise determined by the Committee at the time of grant (or, if no rights of the
Participant (or, in the case of his death, his estate) are reduced, thereafter), no Performance-Based Cash Award or pro rata portion
thereof shall be payable to any Participant who incurs a Termination prior to the date such Performance-Based Cash Award is paid
and the performance-Based Cash Awards only shall be deemed to be earned when actually paid.

ARTICLE X

CHANGE IN CONTROL PROVISIONS

1.1 General Change in Control Treatment. . In the event of a Change in Control of the Company, except as otherwise
provided by the Committee in an Award agreement or otherwise in writing,
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a Participant’s unvested Award shall not vest and a Participant's Award shall be treated in accordance with one of the following
methods as determined by the Committee:

(@) Awards, whether or not then vested, may be continued, assumed, have new rights substituted therefor or be
treated in accordance with Section 4.2(d), and Restricted Stock or other Awards may, where appropriate in the discretion of the
Committee, receive the same distribution as other Common Stock on such terms as determined by the Committee; provided that, the
Committee may decide to award additional Restricted Stock or any other Award in lieu of any cash distribution. Notwithstanding
anything to the contrary herein, any assumption or substitution of Incentive Stock Options shall be structured in a manner intended to
comply with the requirements of Treasury Regulation §1.424-1 (and any amendments thereto).

(b) Awards may be canceled in exchange for an amount of cash equal to the Change in Control Price (as defined
below) per share of Common Stock covered by such Awards, less, in the case of an Appreciation Award, the exercise price per share
of Common Stock covered by such Award. The “Change in Control Price” means the price per share of Common Stock paid in the
Change in Control transaction.

(c) Appreciation Awards may be cancelled without payment, if the Change in Control Price is less than the
exercise price per share of such Appreciation Awards.

Notwithstanding anything else herein, the Committee may provide for accelerated vesting or lapse of restrictions, of an Award at any
time.

1.2 Terminations in Connection with a Change in Control. Notwithstanding any provision in this Plan or an Award
Agreement to the contrary, in the event of a Termination without Cause that occurs in the twenty-four (24)-month period following a
Change in Control, such terminated Participant’s unvested Awards shall become fully vested immediately upon such Termination
without Cause.

ARTICLE XI

TERMINATION OR AMENDMENT OF PLAN

Notwithstanding any other provision of the Plan, the Board, or the Committee (to the extent permitted by law), may at any time,
and from time to time, amend, in whole or in part, any or all of the provisions of the Plan (including any amendment deemed necessary
or advisable to ensure that the Company may comply with any regulatory requirement referred to in Article Xlll or Section 409A), or
suspend or terminate it entirely, retroactively or otherwise; provided, however, that, unless otherwise required by law or specifically
provided herein, the rights of a Participant with respect to Awards granted prior to such amendment, suspension or termination, may
not be reduced without the consent of such Participant and, provided further, without the approval of the holders of the Company’s
Common Stock entitled to vote in accordance with applicable law, no amendment may be made that would (a) increase the aggregate
number of shares of Common Stock that may be issued under the Plan (except by operation of Section 4.2); (b) change the
classification of individuals eligible to receive Awards under the Plan; (c) extend the maximum term of Options; (d) other than
adjustments or substitutions in accordance with Section 4.2, amend the terms of outstanding Awards to reduce the exercise price of
outstanding Stock Options or Appreciation Awards, or cancel outstanding Stock Options or Appreciation Awards (where, prior to the
reduction or cancellation, the exercise price exceeds the Fair Market Value on the date of cancellation) in exchange for cash, other
Awards or Stock Options or Appreciation Awards with an exercise price that is less than the exercise price of the original Stock
Options or Appreciation Awards; (e) require stockholder approval in order for the Plan to continue to comply with the applicable
provisions of, to the extent applicable to Incentive Stock Options, Section 422 of the Code or (f) require stockholder approval under the
rules of any exchange or system on which the Company'’s securities are listed or traded at the request of the Company.

The Committee may amend the terms of any Award theretofore granted, prospectively or retroactively; provided that no such
amendment reduces the rights of any Participant without the Participant’s consent. Actions taken by the Committee in accordance with
Article IV shall not be deemed to reduce the rights of any Participant.
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Notwithstanding anything herein to the contrary, the Board or the Committee may amend the Plan or any Award at any time
without a Participant’s consent to comply with Section 409A or any other applicable law.

ARTICLE XII

UNFUNDED PLAN

The Plan is an “unfunded” plan for incentive and deferred compensation. With respect to any payments as to which a
Participant has a fixed and vested interest but which are not yet made to a Participant by the Company, nothing contained herein shall
give any such Participant any rights that are greater than those of a general unsecured creditor of the Company.

ARTICLE XIll

GENERAL PROVISIONS

11 Legend. The Committee may require each person receiving shares of Common Stock pursuant to an Award to
represent to and agree with the Company in writing that the Participant is acquiring the shares without a view to distribution thereof
and such other securities law related representations as the Committee shall request. In addition to any legend required by the Plan,
the certificates or book entry accounts for such shares may include any legend that the Committee deems appropriate to reflect any
restrictions on Transfer.

All certificates or book entry accounts for shares of Common Stock delivered under the Plan shall be subject to such stop
transfer orders and other restrictions as the Committee may deem advisable under the rules, regulations and other requirements of
the Securities and Exchange Commission, any stock exchange upon which the Common Stock is then listed or any national
automated quotation system on which the Common Stock is then quoted, any applicable Federal or state securities law, and any
applicable corporate law, and the Committee may cause a legend or legends to be put on any such certificates to make appropriate
reference to such restrictions. If necessary or advisable in order to prevent a violation of applicable securities laws or to avoid the
imposition of public company reporting requirements, then, notwithstanding anything herein to the contrary, any stock-settled Awards
shall be paid in cash in an amount equal to the Fair Market Value on the date of settlement of such Awards.

1.2 Other Plans. Nothing contained in the Plan shall prevent the Board from adopting other or additional compensation
arrangements, subject to stockholder approval if such approval is required; and such arrangements may be either generally applicable
or applicable only in specific cases.

1.3 No Right to Employment/Consultancy/Directorship. Neither the Plan nor the grant of any Award thereunder shall
give any Participant or other person any right to employment, consultancy or directorship by the Company or any Affiliate, or limit in
any way the right of the Company or any Affiliate by which an employee is employed or a Consultant or Non-Employee Director is
retained to terminate his or her employment, consultancy or directorship at any time.

1.4 Withholding_of Taxes. The Company shall have the right to deduct from any payment to be made pursuant to the
Plan, or to otherwise require, prior to the issuance or delivery of any shares of Common Stock or the payment of any cash thereunder,
payment by the Participant of, any Federal, state or local taxes required by law to be withheld. Upon the vesting of Restricted Stock (or
other Award that is taxable upon vesting), or upon making an election under Section 83(b) of the Code, a Participant shall pay all
required withholding to the Company. Any statutorily required withholding obligation with regard to any Participant may be satisfied,
subject to the consent of the Committee, by reducing the number of shares of Common Stock otherwise deliverable or by delivering
shares of Common Stock already owned. Any fraction of a share of Common Stock required to satisfy such tax obligations shall be
disregarded and the amount due shall be paid instead in cash by the Participant.

15 No Assignment of Benefits. No Award or other benefit payable under the Plan shall, except as otherwise specifically
provided in the Plan or permitted by the Committee, be Transferable in any manner, and any attempt to Transfer any such benefit shall
be void, and any such benefit shall not in
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any manner be liable for or subject to the debts, contracts, liabilities, engagements or torts of any person who shall be entitled to such
benefit, nor shall it be subject to attachment or legal process for or against such person.

1.6 Listing_and Other Conditions. If at any time counsel to the Company shall be of the opinion that any offer or sale of
Common Stock pursuant to an Award is or may be unlawful or prohibited, or will or may result in the imposition of excise taxes on the
Company, under the statutes, rules or regulations of any applicable jurisdiction or under the rules of the national securities exchange
on which the Common Stock then is listed, the Company shall have no obligation to make such offer or sale, or to make any
application or to effect or to maintain any qualification or registration under the Securities Act or otherwise, with respect to the
Common Stock or Awards, and the right to exercise any Option or Exercisable Award shall be suspended until, in the opinion of said
counsel, such offer or sale shall be lawful, permitted or will not result in the imposition of excise taxes on the Company.

1.7 Governing_ Law. The Plan and matters arising under or related to it shall be governed by and construed in accordance
with the internal laws of the State of Delaware without giving effect to its principles of conflicts of laws.

1.8 Construction. Wherever any words are used in the Plan in the masculine gender they shall be construed as though
they were also used in the feminine gender in all cases where they would so apply. As used herein, (a) “or” shall mean “and/or” and (b)
“including” or “include” shall mean “including, without limitation.” Any reference herein to an agreement in writing shall be deemed to
include an electronic writing to the extent permitted by applicable law.

1.9 Other Benefits. No Award, whether at grant or payment, shall be deemed compensation for purposes of computing
benefits under any retirement plan of the Company or its Affiliates or shall affect any benefits under any other benefit plan now or
subsequently in effect under which the availability or amount of benefits is related to the level of compensation, unless expressly
provided to the contrary in such benefit plan.

1.10 Costs. The Company shall bear all expenses associated with administering the Plan, including expenses of issuing
Common Stock pursuant to any Awards.

1.11 No Right to Same Benefits. The provisions of Awards need not be the same with respect to each Participant, and
each Award to an individual Participant need not be the same.

1.12 Death/Disability. The Committee may require the transferee of a Participant to supply it with written notice of the
Participant’s death or Disability and to supply it with a copy of the will (in the case of the Participant’s death) or such other evidence as
the Committee deems necessary or advisable to establish the validity of the transfer of an Award. The Committee also may require
that the transferee agree to be bound by all of the terms and conditions of the Plan.

1.13 Section 16(b) of the Exchange Act. All elections and transactions under the Plan by persons subject to Section 16 of
the Exchange Act involving shares of Common Stock are intended to comply with any applicable exemptive condition under Rule 16b-
3. The Committee may establish and adopt written administrative guidelines, designed to facilitate compliance with Section 16(b) of
the Exchange Act, as it may deem necessary or advisable for the administration and operation of the Plan and the transaction of
business thereunder.

1.14 Section 409A.

(a) Although the Company does not guarantee to a Participant the particular tax treatment of any Award, all
Awards are intended to comply with, or be exempt from, the requirements of Section 409A and the Plan and any Award agreement
shall be limited, construed and interpreted in accordance with such intent. To the extent that any Award constitutes “non-qualified
deferred compensation” pursuant to Section 409A (a “Section 409A Covered Award"), it is intended to be paid in a manner that will
comply with Section 409A. In no event shall the Company be liable for any additional tax, interest or penalties that may be imposed on
a Participant by Section 409A or for any damages for failing to comply with Section 409A. Notwithstanding anything in the Plan or in
an Award to the contrary, the following provisions shall apply to Section 409A Covered Awards: A termination of employment shall not
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be deemed to have occurred for purposes of any provision of a Section 409A Covered Award providing for payment upon or following
a termination of the Participant’s employment unless such termination is also a “separation from service” within the meaning of Section
409A and, for purposes of any such provision of a Section 409A Covered Award, references to a “termination,” “termination of
employment” or like terms shall mean separation from service. Notwithstanding any provision to the contrary in the Plan or the Award,
if the Participant is deemed on the date of the Participant’s Termination to be a “specified employee” within the meaning of that term
under Section 409A(a)(2)(B) of the Code and using the identification methodology selected by the Company from time to time, or if
none, the default methodology set forth in Section 409A, then with regard to any such payment under a Section 409A Covered Award,
to the extent required to be delayed in compliance with Section 409A(a)(2)(B) of the Code, such payment shall not be made prior to
the earlier of (i) the expiration of the six-month period measured from the date of the Participant’'s separation from service, and (ii) the
date of the Participant’s death. All payments delayed pursuant to this Section 13.14(a) shall be paid to the Participant on the first day
of the seventh month following the date of the Participant’s separation from service or, if earlier, on the date of the Participant’s death.

(b) With respect to any payment pursuant to a Section 409A Covered Award that is triggered upon a Change in
Control, the settlement of such Award shall not occur until the earliest of (i) the Change in Control if such Change in Control
constitutes a “change in the ownership of the corporation,” a “change in effective control of the corporation” or a “change in the
ownership of a substantial portion of the assets of the corporation,” within the meaning of Section 409A(a)(2)(A)(v) of the Code, (ii) the
date such Award otherwise would be settled pursuant to the terms of the applicable Award agreement and (iii) the Participant’s
“separation from service” within the meaning of Section 409A, subject to Section 13.14(a).

(c) For purposes of Code Section 409A, a Participant’s right to receive any installment payments under the Plan
or pursuant to an Award shall be treated as a right to receive a series of separate and distinct payments.

(d) Whenever a payment under the Plan or pursuant to an Award specifies a payment period with reference to a
number of days (e.g., “payment shall be made within 30 days following the date of termination”), the actual date of payment within the
specified period shall be within the sole discretion of the Company.

1.15 Successor and Assigns. The Plan shall be binding on all successors and permitted assigns of a Participant, including
the estate of such Participant and the executor, administrator or trustee of such estate.

1.16 Severability of Provisions. If any provision of the Plan shall be held invalid or unenforceable, such invalidity or
unenforceability shall not affect any other provisions hereof, and the Plan shall be construed and enforced as if such provisions had
not been included.

1.17 Payments to Minors, Etc. Any benefit payable to or for the benefit of a minor, an incompetent person or other person
incapable of receipt thereof shall be deemed paid when paid to such person’s guardian or to the party providing or reasonably
appearing to provide for the care of such person, and such payment shall fully discharge the Committee, the Board, the Company, its
Affiliates and their employees, agents and representatives with respect thereto.

1.18 Headings and Captions. The headings and captions herein are provided for reference and convenience only, shall
not be considered part of the Plan, and shall not be employed in the construction of the Plan.

1.19 Recoupment. All Awards granted or other compensation paid by the Company under the Plan, including any shares of
Common Stock issued under any Award thereunder, will be subject to: (i) any compensation recapture policies established by the
Board or the Committee from time to time and in effect at the time of grant of the Award, and (ii) any compensation recapture policies
to the extent required pursuant to any applicable law (including, without limitation, the Dodd-Frank Act) or the rules and regulations of
any national securities exchange on which the shares of Common Stock are then traded.

1.20 Reformation. If any provision regarding Detrimental Activity or any other provision set forth in the Plan or an Award
agreement is found by any court of competent jurisdiction or arbitrator to be
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invalid, void or unenforceable or to be excessively broad as to duration, activity, geographic application or subject, such provision or
provisions shall be construed, by limiting or reducing them to the extent legally permitted, so as to be enforceable to the maximum
extent compatible with then applicable law.

1.21 Electronic Communications. Notwithstanding anything else herein to the contrary, any Award agreement, notice of
exercise of an Exercisable Award, or other document or notice required or permitted by the Plan or an Award that is required to be
delivered in writing may, to the extent determined by the Committee, be delivered and accepted electronically. Signatures also may be
electronic if permitted by the Committee. The term “written agreement” as used in the Plan shall include any document that is
delivered and/or accepted electronically.

1.22 Agreement. As a condition to the grant of an Award, if requested by the Company and the lead underwriter of any
public offering of the Common Stock (the “Lead Underwriter”), a Participant shall irrevocably agree not to sell, contract to sell, grant
any option to purchase, transfer the economic risk of ownership in, make any short sale of, pledge or otherwise transfer or dispose of,
any interest in any Common Stock or any securities convertible into, derivative of, or exchangeable or exercisable for Common Stock,
or any other rights to purchase or acquire Common Stock (except Common Stock included in such public offering or acquired on the
public market after such offering) during such period of time following the effective date of a registration statement of the Company
filed under the Securities Act that the Lead Underwriter shall specify (the “Lock-up Period”). The Participant shall further agree to sign
such documents as may be requested by the Lead Underwriter to effect the foregoing and agree that the Company may impose stop-
transfer instructions with respect to Common Stock acquired pursuant to an Award until the end of such Lock-up Period.

ARTICLE XIV

EFFECTIVE DATE OF PLAN
The Plan was adopted by the Board on March 14, 2023. The Plan was approved by the stockholders of the Company on May 25,
2023, effective on the day immediately following such date (the “Effective Date”).

ARTICLE XV

TERM OF PLAN

No Award shall be granted on or after the tenth anniversary of the earlier of (a) the date the Plan is adopted or (b) the date of
stockholder approval of the Plan, provided that Awards granted prior to such tenth anniversary may extend beyond that date in
accordance with the terms of the Plan.
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INSTALLED BUILDING PRODUCTS

Installed Building Products Announces the Election of Marchelle E. Moore to Its Board of Directors

Columbus, Ohio, May 30, 2023. Installed Building Products, Inc. (the “Company” or “IBP”) (NYSE: IBP), an industry-leading installer of
insulation and complementary building products, today announced that Marchelle E. Moore was elected as an independent director to the
Company’s Board of Directors at the Company's 2023 Annual Meeting. After six years of service, Vikas Verma retired from the Board of
Directors and did not stand for re-election. The Company's Board of Directors remains at nine members.

“I am thrilled to welcome Marchelle to our Board,” stated Jeff Edwards. “Marchelle is a proven leader and highly experienced executive who
brings a unique perspective through her work in both the public and private sector. Her background in human capital management, labor
relations, corporate governance, regulatory compliance, and risk is valuable to the composition of our Board.”

Ms. Moore, a licensed attorney with the state of Ohio, has more than 20 years of progressive experience across multiple industries and is
currently the Senior Vice President, External Affairs, Chief Diversity Officer at Encova Mutual Insurance Group and President of the Encova
Foundation of Ohio. Through strategic social responsibility initiatives and increasing her organization’s philanthropic efforts, Marchelle leads
innovative efforts to make Encova Insurance a more inclusive and equitable atmosphere.

Ms. Moore currently serves on the Governing Committee of The Columbus Foundation and the Independent Review Panel of JobsOhio.

About Installed Building Products

Installed Building Products, Inc. is one of the nation's largest new residential insulation installers and is a diversified installer of
complementary building products, including waterproofing, fire-stopping, fireproofing, garage doors, rain gutters, window blinds, shower
doors, closet shelving and mirrors and other products for residential and commercial builders located in the continental United States. The
Company manages all aspects of the installation process for its customers, from direct purchase and receipt of materials from national
manufacturers to its timely supply of materials to job sites and quality installation. The Company offers its portfolio of services for new and
existing single-family and multi-family residential and commercial building projects in all 48 continental states and the District of Columbia
from its national network of over 240 branch locations.
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